Short-Term Objectives cont.

3. Promote public safety awareness.

3 Res p;&'n;i-bFa T Completion (
Action Step Party/Parties Resource{s) Date ;
Establish a list of public safety
| informatian the community should | Police and Fire PIReeT
- uemian Capital
' e made aware of, induding Chiefs Human Caphe Jon 2008
| seasonal advice |
| Creato a Public Safety Commitios Fﬂ:'::‘ bt Human Capital Fab 2008 §
| Identity sourcas of funding and Public Safaly i T
|| croato a budget Commitles Human Capilal Mar 2008
|| Create handouts with pedinen Human Capilal,
| safety Infarmation, including Public Sofoly publication and i 2008 i
conlact information, for Committes printing costs for e {
distribution at local evenis handouls {
| Compile nformation for o pulblic = g
satety wobpage linked o the :"‘Eﬁ:llfu?ri: ty Human Capitsl Sap 2008
Town's official website -
Appointhire o webmaster for ihe t
puipoge of creating n webpaga Public Safoly i
| dedicated 1o public safety Commitiee ::;:;ﬁ“”"‘:{ Oct2008 ||
o owaraness (NMole: ook inte simply | Wiesbmaster .
Ligtniy ther Town s wabimaaiiy |
Hurmnan Capital
Publish the public safety v costs associated i |
| awareness webpans Vabmasier with hosting & Octi0ie |
webpage
| Create a scheduls for updating Public Safety i
- the information on the public Committas, Human Caphat Oct 2008 I
| salety awareness webpage Wisbmasier
| Participate In local gvents such as |
Red Ribbon Days at the schooks, |
Hatioral Might Out. Firefighters Safety i . ]
| Day at Holiday Foods, Commities Human Capiai On-going  §
Sommerles| and parades o pass |
i- out handauts, i
{| Benchmarks: Creation of 5 Pubiic Safety Committes; creationfavailability of handouts; ;}
L]

| publication of a public safety awareness webpage: number of local events atiended
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Long-Term Objectives
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4. Develop an Emergency Preparedness Plan for the purpose of
responding to both natural and man-made disasters,

Action Slep

-Rﬂpﬂl'.lﬁihlﬂ. T

FParty/Partlos

Ve

Research examples of othar
Emergency Preparedness Plans
completed by communibes of a
similar size and make-upn

Town Council,
Fire and Police
Dapartments

Drafl an Emeigoency
Praparednass Flan for the Town
of Haubstadt

Fima and Police
Derpartments

Approve and sdopl the Haubsiadt
Emergency Proparednaas Plan

Tawn Cauncil

Implament measures dentified in

| tha Emargoncy Propamdnass
i Flan

Firay i Pedbon
Dapartmants

.Flusn utcut.sr b.oné':]iii.“ 1
Human Capital May 2007
Human Capital Jul 2007
Hipmian Capital Moy 2007
:':.Ii.ul-id-:-rﬂlﬂud in the Enegeing

Benchmarks: Acquiring example Emergancy Prapanedness FPlans,; Orafing of the
Haubatodt Emargency Preparedness Plan, Adoption of the plan: and Implamentation of

Imeasuras oullined In the plan

Long-Term Objectives

1. Establish @ Community Emergency Response Team (CERT),

Construct one combined fire and police department building,

Establish adequate ambulance service for the Haubstadt community,

2
3. Increase the number of Police and Fire Department personnel.
4
5

Facilitale the development of a clinic to attract new family practices
and physicians for the purpose of providing adequate health care to
Haubstadt's growing population.

Town of Hoaubstadt




Overview/Goal &
Short-Term Objectives

Overview

The Town of Haubstadt is extremely tidy and well kept. This is indicative

of the residents’ and business cwners' pride in their community
Therefore, It Is imporant to the Town that measures are taken to ensure
that the growing community remains free of rubbish

Cleanliness Policy/Goal

It is the policy, or goal, of the Town of Haubstadt to provide activities and
opportunities for citizens of the community to help keep Haubstadt clean,
and otherwise encouraging the public to pick up after themselves, while
preserving and enhancing open space in and around the Town of
Haubstadt,

Short-Term Objectives

1. Revise, add teeth to, and enforce the abandoned vehicle ordinance,

Responsiblo Complation

ARHonGlep Party/Partios Rospurce(s) Date
Research allactive
abandoned vehicls
ordinances including the Town Councl, Polcs Human Capital,
enforcament procedunes Department, Town altormey fees Mar 2009
of othar communifies of Attorney, consultant corsuflant feas
slmilar sizes and
demagraphic make-up
Dyt 8 rostpes ) Town Council, Police Human Capiial,
SROREC URiCIA Depariment, Town attomay fees May 2009
ordinance for the Town of ArIEmE PCD.I'IE-LtItaI'ﬂ st I!Zr;t o ¥
Haubstad ¥ oy c
Adopl the revised
abandoned vehicle Town Councl Human Capital Jul 2009
ordinance
Make the ordinance i,"“ 2008, ar
available on tha Town's Town Councl Human Capital ﬁ'el:‘laclul-:ibillt‘,' of
official website. ;

' the website

Benchmarks: drafting of the revised ordinance; adoplion of the revised ordinance; posting
of the ardinance on the Town's website

Comprehensive Plan

A Lotecaitvess

Definitions

Goal = A goal fransforms a vision inlo a
dizcrete staterment of direction

Objective = An objective breaks down a

goal Into fasks thal are measyrable and
lima-orieniod.

Actlon Stop An action slep s an

prganized  aclivily o accomphsh  an
objective

Resource - A rasource Is a source of gid gr
suppert that may be divan upon whon
neadad

Banchmark — A benchmark (8 a4 standid
by which something con b mogsured or
|udgad
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Short-Term Objectives cont.

2. Revise, add teeth to, and enforce the property maintenance

ordinance
Responsible Complotion
Action Step Party/Parties Resourcols) Date
Research effective
property maintenance
ordinances including the Town Council, Falica Human Capital,
enforcement proceduras Deparment, Town attomay feas, Mar 2005
of other commumities of Attormay, consultant consultant foas
ssmilar size and
demogmphic make-up
Draft a revised propery Town Council, Police Human Capital,
mainlprange ordinancn Departmaent, Town aftomay foos, May 2009
tor the Town of Haubstadl | Alomey, consullant cansultant foas
Adopl tha revised
propény mainiananca Town Coundcll Human Capital dul 2005
ordinancs
KMako the ondinanca it 2068, or
pan

available on (he Town's
official wabsila

Teovamn Counail

Human Capltal

avallabelity of
thiit wesbsile

Benchmarks: drafting of the revised ordinance, adoption of the revised ordinance, posting
of the ordinance on [he Town's wabsite

3. Create and enforce a grass clippings ordinance to encourage the
proper disposal of yard waste

Respansible Completion
Action Step Party/Parties Resource(s) Date
Research effective grass
dippings ordinances
inciuding the enforcement | Town Coundl, Police Human Capltal,
procedures of other Depanment, Town altomay feas, Mar 2010
communities of similar Allomay, consultant conaiultant fees
size and demographic
make-up
Create a draft grass Town Council, Police Human Capital,
dlippings ordinance for the | Depanment, Town attomay fans, May 2010
Town of Haubstadt Homey, consuttant consultant foes
Adopt a final grass = |
Sippings orinance Town Council Human Capital Jul 2010
Jub 2010, or
Make the ordinance Lipon
available on the Town's Town Couniil Human Capital availability
offidal websie af the
website

Benchmarks: drafing of the ordinance; adoplion of the orlinance; posting of the ordinance

on the Town's website

Town of Haubstodt




Long-Term Objectives 1 10Ieanliness

4. Create and enforce a pet waste ordinance to encourage the proper
disposal of pat waste.

Responsibhe Completion
Articn Step Party/Parties Resource(s) Date

Research affective pet
wasle ordinances
including the enforcement | Town Counal, Police Human Capital
procedures of other Depanment, Town altomey feas Mar 2006
communitieg of similar Altomey, consultan consuftanl foes
size and damographic
make-ugp.
Create o draft pet waste Town Councl, Police Human Capital
ordinance for the Town of | Depanment, Tawn anomey leas, May 2006
Haubsiadt Attomay, consutlant comsultant foas
Adap the & final grass ; n

I 1 Apital
clippings crdinpnes Town Cauncl Human Capita Jui 2006

Jul 20086, ar
Make the crdinance Upon
avillable on the Town's Town Coundl Human Capital availability
afficial websila, of the
wibsilo

Benchmarks: drafling of the ardinance; adoption of the ordinknce; posting of the ardinance
an s Town's website

Long-Term Objectives

1. Purchase and install trash receptacles and cigarette butt containers
throughout the community

2. Strengthen and otherwise encourage greater participation in “Dump
Day.”

3. Start a community-wide garage sale, to be scheduled in accordance
with DeWig's Customer Appreciation Day

Comprehensive

Banar

gl

EA‘GIGUD



1 1 Cleanliness

Page 64 Town of Haubstadt

Bonar

mi‘@mup




Overview/ Goal/
Short-Term Objectives

Overview

Culture can be defined as the totality of socially transmitted behavior
patterns, arts, beliefs, institutions, and all other products of human work
and thought. Heritage can be defined as something that is passed down
from preceding generations, a ftradition, As depicted in the Vision
Statement in Section 03, Public Parlicipation, the residents and business
owners in Haubstadt are proud of their German American Heritage and
the culture of their community

Cultural Heritage Policy/Goal :

It is the goal of the Town of Haubstadt to preserve and enhance the
cultural heritage of the Haubstadt Community

Short-Term Objectives

Cultural

Heritage

Definitions
Goal — A goal transforms a vision ino a
discrete statement of diraction.

Objective - An objective broaks down a

goal nto fasks that are measurable and
lirme-arientad

Action Step - An aclion step 18 an
omanized  activty to  accamplish  an
abjectiva

Roesource - A resource 6 a gouroe of aid or
supgert thal may be driawn upon when
noedad

Banchmark — A benchmark Is o standard
by which samathing can be maasured or
judged

1. Actively sponsor a number of annual events that speak to
Haubstadt's culture
Rosponsible Complation
Action Ste

P Party/Partios Resourcels) Date
Coreate an avents
sponsarship stedaring Town Counil Human Capital Jan 2010
comimitton
Creale alist of programs
and avanis to sponsor,
such as a Theatrical
Program, Summer Youlh Stearing Committes Human Capital Jan 2010
Programs, Annual Ars &
Cralts Fair, the Special
CHympics, Sommees!
Update the list annually Steering Commifies Human Capaal On-going
Creale a community : )
catendar [dentifying all of gzeb:;:gcgﬁmmj:_f:ﬁ;ﬁwn
the: programs and events Chambar of {:l;mmerm' Human Capital Jan 2010
being sponsored by the Leical Talent y
Tawn .
Create uniform matenals e EaEE Tow
and handouts which I’_".rbsunngﬂnﬁnfy T;uE" BN | Human Capital,
include detalied Ehambaraf Cnmrn-e:l::e. publishing and Feb 2010
Infermation about each Loeal Talent ' printing costs
program and everl il
Place the calendar and
Information about the .
evenis and programs an Yvebmaster Human Capitai Feb 2010
the Town's websile
Benchmarks: Mumber of Town sponsored events, creation of an evenis calendar
publication of events and programs on the Town's afficial website

Comprehensive Plan
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Cuitural
Heritage Long-Term Objectives

Long-Term Objectives

1. Creale a museum {0 display Haubstadt's culture for residents and
visitors lo the community

2. Inventory existing building conditions for the purpose of identifying
buildings to rehabilitate and restore

Town of Houlbstadt
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Overview/ Goal/
Short-Term Objectives

Overview

Civic can be defined of as relating or belenging lo a cty, a citizen, or
cltizenship, Leadership can be defined as the capacity or ability to lead,
glving guidance or direction. An effective democracy depends on the
continuing engagement of capable and dedicated civic leaders. From their
creativity and talenl come the vision, energy, and ideas necessary to
maove the world farward. As the world around us intensifies in complexity,
the need for civic involvemen! confinues to grow. The Haubstadt
community strongly supports the future development of their civic
involvement and leadership

Civic Involvement & Leadership Policy/Goal

Itis the policy, or goal, of the Town of Haubstadt to reach out to the youth,
and the elderly of the community, while crealing oppaortunities for
interaction of all of the Town's citizens and business owners

!-_ih n_riw'_l'et_r'n D_b_j_!a clives

1. Create a program to assist the eiderly and non-mobile with their day-
lo-day activities

Responsible Completion
I 1
Actlon Step PartylPartios Rosource(s) Date

Human Capital

Membars of

Rrea church
Farmintion 5F ' shring Church ofganizalions, Mar 2008
commitlee

already

operating

similar programs
Listing of availabla
programs between local
churches and already Human Capital,
exisling organizations for Steering Commities avatlable grant May 2008
the purpose of creating funding
ane comprahensive
progeam
Fesearch the wuse of Human Capital
wehiclas, including golf Stearing Commith poessible grants May 2008
carts, 1o be usad for tha PO B or funding from 2y
progiarnm the Town

Jul 2008, or
Includes imformation about . 85 500N &5
the final pragram on the Ezsnmnagss;mmmee. Human Capital the Town's
Town's webpage > wabsite is
available

Benchrmarks: Fommation of a steering commuttes; crealion of one comprehensive program,
publication of the program on the Town's websile.

Comprehensive Plan

Civic Involvement
& Leadership

Definitions

Goal — A goal transforms a vision info a
discrete stalement of direction

Objective — An objective breaks down a

goal Into fasks thot are megsuroble and
time-onentad

Action Step — An action slep = an

prganized  acthvity to  accomplish  an
objactive

Resource — A reaource i o source of ajd or
support thal may be drawn upon when
naadid

Bonchmark - A benchmark is a_stapdard
by which something can be mooasured or
judgad
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& Leadership
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Long-Term Objectives

Long-Term Objectives

"
|

2.

Create a Junior League of Haubstadt.

Develop and maintain a list of community resources throughout the
Town of Haubstadt and surrounding areas, making It available to the
entire community

Provide for uniform human scaled signage.

Create a Construction Standards manual to be used for both public
and private deveiopments

Create and maintain a 5-year Parks & Recreation Master Plan, which
includes provisions for both active and passive recreation,

Town of Haubstadt




Overview/Goal &
Short-Term Objectives

Overview )

Haubstadt's community pride is evident in the buildings, the
developments, and the civic improvements that have had a positive
impact on the community. Haubstadt's community pride is also a feeling
amangslt residents and business owners

Community Pride Policy/Goal

It is the policy, or goal, of the Town of Haubstadt to create a sense of
place as well as places and evenls to celebrate Haubstadt's community
pride

Short-Term Dbje-::ﬁves

1. Create a calendar of events to be distributed in hard copy and to be
placed on the Town's official website

Rosponsible Complation
Actl
on Stop Party/Partios Rosourcels) Dato
Identify o reliokla and tosk
origntod Individual o be
responsitle lor complling . . ) ) .
fhe information necessary Local entrepraneur Human Caplital Jan 2007
10 mako o communiiy
wide calandar
Craale a plan for
abtaining initial Communily calendar
infarmation andfor gvents | coordinator, Town Counct | Fuman Capital | Jan 2007
to include on the cakandar
Create a mechanism with
which people can submil
additional informaticn Elfg:dnr;;:::il: t.'rn:‘:ﬂg - Human Capital Fob 2007
and/or events for the ' e
cominunidy's calendar
Create a schedule Tor
; Community calendar
updating and maintaining : Human Capital Mar 2007
this calaroiar coordinater, Town Councl
Fublish the Haubstadt Community calendar Human Capital, Ko S0
Community Calendar coordinator, Town Counci printing costs
Post the Haubstadt : Jun 2007,
; Community catendar
CD-I'I'IH'II..II'_IIIH}I' {:algndar e coordinalor, webmaster, Human Capital or Up_*:lrl the
the Town's official . wabsites
. Town Councl pkpacim
wabzite, availability

Benchmarks: identification of and commitment from the community calendar coordinatar;
creation of a plan 1o oblain inffial information; creation of a mechanism to continue o oblain
information for the calendar, creafion of 3 schedule for updating and maintaining the
calendar, publication of the community calendar; posting of the cslendar on the Haubstadt
webpage.

Comprehensive Plan

Definitions

Goal - A goal fransforms a wision into 3
discrete statement of direction

Objoctive = An objective breaks down o

goal into fasks that are measurphle and
tima-orented

Actlon Step - An aclion step is an

grgpnized  activity to  accomplish  an
objactiva,

Resource - A resource |s o gource of okl or
support that may be drawn upon when
nipdad

Bonchmark — A bonchmark s a_standord
by which something can be maossuied or
judgad

Bonar

A

t" ) Sroup



ar

Short-Term Objectives cont.

2. Establish a gathering place for an early moming coffee crowd.

Action Step

Responsible
Party/Partics

Resource(s]

Completion
Dato

Identity a reliable and lask
onented individual o ba
responsible for SUNAYING
the communty 1o
determing the level of
interest for an earty
morning galharing place
in fosvn

Town Councll

Hurman Capifal

Jan 2008

Idanlify possibla lncabans
and/or entroprenedns
blemalod in r-.qr,l:..--.ﬁ 43750
early moming coffes
crorwd

Gathering place
coardinatar, Town Council

Human Capltal

Firh 2008

Create a marketing
stralogy/plan o advertise
the gaiharing ploce

Gathernng place
coordinatar
bBusiness/propay oWwner

Hurman Capital

Fatlty 2000

Davislop marketing
matenals o adverime (ha
palhanng place

Gatharnng placs
coordinalor,
business/praparty awner

Human Capital,

prnting costs

har 2008

Benchmarks. Identification of the gathering pince coordinater; idantification of a localion far
the early moming coffes crowd; crealion of a marketing plan; distribution of the markating

maletials




Short-Term Objectives cont.

3. Plan shared social events, such as free concerts and a summer
camp/program for children, for the purpose of improving the overall

quality of life of the community.

Action Stop

Responsible
Party/Partios

Resource(s)

Camplation
Date

Identify an individual, ar
individuats. of {ha
community 1o chair this
camminity abjective

Town Coundl

Human Capdal

Jan 2009

Identify a plan for
developing the individual
programsfovents hated in
the obfective

Community events chair,

Town Council

Human Capital

Jan 2009

Resanrch available grant
programs for the purpose
of atstaining tunding for
the above listed programs
andior avenis

Community evenis chalr,

Town Counci, grant
administralos

Human Capital,

grant
osdminisirator
fees

Feb 2009

Ideritify altermative funding
soUres 1o supplement
any griant funding
awarded

l{-.:-I:ﬁl'l'l MLk yo vanls chair,

Town Counc

Human Capial

Farly 200068

Develop the programs
ant events listed abowvs
taking into accoun the
funding and resources
identified in the prévious
sleps

Community avents chair,

Town Council

Human Capital

Mar 2008

Dievialop & marketing plan
lor each program and
avnl

Community avents chal
Town Councl

Human Capitat

Apr 2009

Markel each program and

Community events chair,

Human Cap#al,

evarn Town Council prirding costs On-gaing
: Upon
Identify each program and | . " ilahi
ewvent on the Haubstad &:E::;;:H vnta ek Human Capdtal ara';::ulilw
Coammunity Calendar calan
calendar
As identified
Host each commiunity- Community evenis chair, during lhe Mo 2
wide program and event Town Counci planning e
[rOcRss

program and ewvant

Benchmarks: Identification of and commitment from the community events chair;
identification and being awarded a grant. identfication and secunng of addiional
rescurces/funding, developmenl of @ marketing plan, disttibution of marketing materials;
posting of the evenls and programs on the community calendzr; inaugural hosting of each

Comprehensive Plan
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Short-Term Objectives cont.

4. Create a welcome package for new residents in addition to the

Chamber's.

Action Step

Responsible
Party/Parties

Resourcols)

Completion
Dato

Create a local wolcome
WG on Cormimite,
rEEarAng one
membership for 3
represantative of the
Haubstadt Chambar of
Commace

Town Council

Human Capital

Sop 2006

Solici local businesses
Tor intotasl and
commidmant in
contributing o the
wolcome packiages

Walcome commitieds, Town
Council

Human Capital

Sop 2006

Creale and publish a lis!,
of lisis, with additional
about the lown (o b
included in the package
Including. bul mol limited
o thit Haubstad]
Community Caandar, the
mﬂ'u'l‘l.ulht:" esouites hs]
essentnl contact
infermation such as
phong numbers
pddrasses, and if
applicable, the hours of
operation for Town Hall,
the Fire Departmeant, the
Police Departmant, the
Post Office and churches

Waslcome commities, Town
Council

Hurman Capital,

printing costs

Oet 2006

Create a schedule for
reaching ool fo new
members of the
commumity and defivenng
the welcome package

Wetcome commities. Town
Council

Human Capital

MNowv 20046

Design and create the
welcome package

Welcome commiltes, local
business, or businesses

Human Capital

Dec 2006

Qbizin donatons and/or
coupons from local
businesses to be included
in the welcome package

Welcome cammittes, Town
Counal

Human Capital

As needad

Reach oul 1o new
members of the
COmHmIUnity

Welcomea committee, Town
Council

Human Capital

On-going

Benchmarks: Creabion of 3 welcome commities; commitment of local businessas;

publication of materizls for the welcoms package; creation of a schadula lo walcome new
membars o the community, creation of the welcome package itzelf, obtaining donations
for area businesses; defivery of the packages.




Long-Term Objectives

5. Create an official website for the Town of Haubstadt

Responsible Completion

Action ~

tion Step Party/Parties Resource{s) Dato

ldantify a reliable and o

capable indivdual to be CumAnLspRal

4 F ) Town Council, Chamber of wah .

responsitie for serving as 3 Jan 2008

e Commerce dovelopment

tha community's kg Bosia

wiebmaster gk

Transition (ha Human Capital

Comprehensive Plan Town Councdl, Chamber ol | software Fab 2006

project website inlo fha Commerca, wabmaglo purchase Ex

Town's offliclal websile hasting fees

Craale a list of pages to

post infarmation on and

the content of hat Town Councl, Chambser of TR
., b ~apili

Infarmation, including Commenes, wibimasier uman Capital Feb 2006

wobpage's listed

thraughout his plan

Croate a schedule for

ik iy Town Council, Chamber of : f ? '

\l.:::j::::;;?j'lhl. Town's COMISIes AR MRsIE: Human Capital Mar 2006
Hurnan Capital,

Update the website " compensalion

regularly Webmaster for the On-gaing
wibmaster

Benchmarks: [dentification and commitment of the webmaster; oblaining the necessary
information to transition the project wabsite into the Town's official website: creation of a list
of Infarmation to include on the Town's wabsite and the crealion of 8 schedube for updating

e walbisile,

Long-Term Objectives

1. Implement physical community improvements, such as specific
signage and landscaping at the gateways to the community and
period street lighting, to contribute to improved community character.




1 Community
Pride
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Overview/Evaluation/Annual Review

Overview

Haubstadt will never be “done” planning. In order to continue to be useful
over fime, the Haubstadt Comprehensive Plan must be evaluated and
revised on a regular basis. Because the plan contains specific goals, it is
important that these goals and objeclives be reflective of actual
community characteristics. Given that community characteristics change
over time, the plan must evolve as well

The Haubstadt Comprehensive Plan has been prepared in a format to
simplify the revision process. This document was created using Microsoft
Word, Version 2003. The three-ring binder allows pages to be insarted or
removed. It is recommended that the following guidelines be used when
adding or removing information frem the plan

Plan Eggluuﬂnn

It is recommended thal the Haubstadt Advisory Plan Commission
evaluate the effectiveness of the Haubstadt Comprehensive Plan
throughout the year, for the purpeses of tracking the progress of each of
the strategic action plans, and for identifying areas which may need
revised,

Annual Review

It is further recommended that the Plan Commissicn seek the support of
both the Haubstadt Comprehensive Plan Steering Committee and the
Haubstadt Town Council. A special meeting of the Haubstadt Advisory
Plan Commission, as constituted from time 1o time by the president, shall
be advertised and conducted, at a minimum, annually for the purpose of
exchanging information and for encouraging dialogue regarding the status
and overall effectiveness of the Haubstadt Comprehensive Plan. It is
recommended that individual members of the Haubstadt Comprehensive
Flan Steering Committee be notified and invited to the annual meeting.

Initiated and conducted by the Haubstadt Advisory Plan Commission, it is
recommended that the annual review follow the following evaluation
process:

1. The Plan Commission should prepare an annual progress report,
possibly with the aid of the Haubstadt Comprehensive Plan Steering
Committee. The annual progress report shall contain, at a minimum,
the fellowing information:

= A summary for each of the objectives which were able to be
completed;

= Anupdate on the progress of the remaining objectivas;

= Recommendaticns for revisions to any of the goals,
objectives, or action plans.

Comprehensive Plan
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& Revision

Five-Year Revision

The Plan Commission will either approve or deny individual
proposed revisions to the Comprehensive Plan, and direct
appropnate staff or a consultant to amend the Plan
accordingly

The amended Comprehensive Plan will be approved by the Plan
Commission and forwarded to the Haubstadt Town Council for
adoplion

The Haubstadt Town Councl will act on any proposed
amendments

_F_hre-‘:!’eur Reﬂs!gn

1

It is intended that the entire Comprehensive Plan be considered for
revision every five years. The Haubstadt Advisary Plan Commissian will
initiate the five-year revision process. In addition to the ewvaluation
procedures oullined in the annual review process, the flve-year revision
process should include the following processes as well;

The Plan Commission should engage the services of a qualified
consultant or staff to update the Community Profile and other
refevant information which may have become outdated,

Conduct at least one public workshop, to be facilitated by
members of the Haubstadt Comprehensive Plan Steering
Committee or by a qualified consultant, to re-evaluate the
strengths, weaknesses, opportunities and threats to the
Haubstadt Community, as well as to continue to gauge the overall
needs and desires of Haubstadt's citizens.

Present the findings of the public workshop to the Haubstadt
Advisory Plan Commission,

Review and update the Haubstadt Vision based on the findings of
both the public input process and revisions to the plan itself.

The Comprehensive Plan Steering Committee should make final
recommendations for changes to the plan, including updated
goals, objectives and action plans, to the Haubstadt Advisory
Plan Commission

The Commission will either approve or deny individual revisions,
and direct the appropriate party (staff or consultant) to amend the
Haubstadt Comprehensive Plan accordingly.

The Haubstadt Comprehensive Plan update will then be
approved by the Plan Commission and forwarded to the
Haubstadt Town Council for final adoption

Review and update the Haubstadt Vision basad on the findings of
both the public input process and revisians to the plan itself,

Town of Houbstadt




